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New Social Security 
Claiming Rules
Two strategies to optimize married couples’ benefits 
are ending.

Your strategy for claiming Social Security 
can have a huge impact on your retirement 
income. For many couples — especially 

those in good health — waiting to claim Social 
Security until age 70 makes sense. However, the 
sun is setting on the opportunity to receive some 
spousal benefits while you wait. 

Congress changed the Social Security 
benefit rules. 
Two strategies, known as “file-and-suspend” and 
“restricted application for a spousal benefit,” have 
often been used by married couples to increase 
their total Social Security income. As part of the 
Bipartisan Budget Act of 2015, Congress  
eliminated those strategies for most future retirees 
in order to reduce the long-term shortfall of  
the Social Security trust funds. However, you  
may still have time to take advantage of them, 
depending on your age.

File-and-suspend method. 
With this strategy, if you had reached full 
retirement age, you could file for retired worker 
benefits so that your spouse or dependent child 
could file for a spousal or dependent benefit.  
You could then suspend your retired worker 
benefit, accumulate delayed retirement credits,  
and claim an increased worker benefit at a later 
date (up to age 70). 

Under the new law, a spouse or dependent child 
can no longer receive benefits based on your record 
while your own benefit is suspended. In addition, 
you cannot reverse your suspended Social Security 
benefits in order to get a lump sum payment.

Restricted application.
Under this approach, if you were married and had reached 
full retirement age, you could file a restricted application 
for spousal benefits after your spouse had filed for retired 
worker benefits. This allowed you to collect spousal benefits 
and delay filing for your own benefit in order to accumulate 
delayed retirement credits.

According to the new law, if you were born in 1954 or later, 
you will not be able to file for a restricted application when 
you reach full retirement age. You will receive the higher of 
the spousal benefit or your own benefit and will no longer 
be able to receive a smaller spousal benefit while delaying 
your own benefit until age 70.

When do the new rules take effect? 
The file-and-suspend strategy will no longer be available 
after April 30, 2016. If you will be 66 or older before this 
date, you may be able to use the file-and-suspend strategy 
to allow your eligible spouse or dependent child to file for 
benefits off of your record while also increasing your future 
retirement benefit. To file a restricted application and claim 
only spousal benefits at age 66, you must have been 62  
or older by January 1, 2016. At the time you file, your 
spouse must have already filed for Social Security 
retirement benefits.

If you are already using one of these strategies, you have 
already met the age requirements and will not be affected 
by the new rules. 

https://www.cefcu.com


How are benefits for surviving  
spouses affected? 
Rules pertaining to surviving spouses are not 
affected by this new legislation. If you are eligible 
for both a survivor benefit and a retirement benefit 
based on your own earnings record, you can still 
file a restricted application for survivor benefits  
while your own benefit accumulates delayed 
retirement credits.

How do these new rules affect your 
retirement strategy?
Even if you can no longer take advantage of 
the file-and-suspend or restricted application 
strategies, you may still benefit from considering 
your Social Security filing options. The age when 
you begin receiving Social Security benefits can 
have a significant impact on your retirement 
income and survivor benefits.
To evaluate your retirement portfolio, consider 
talking with a Representative from CEFCU 
Investment Services. Representatives can meet with 
you at most CEFCU Member Centers, or you can 
schedule a phone appointment. 

Best of all, Representatives work on a salary, so you 
can rest easy knowing there’s no financial incentive 
to guide you to products or investments that are 
not in your interest. To schedule a no-cost,  
no-obligation appointment with a CEFCU 
Investment Services Representative, call 
1.800.356.7865, ext. 32571 today. 
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2016 Retirement Plan  
Contribution Limits

Moderate yearly inflation means very little change 

Below is a chart comparing the limit changes from 2015 to 2016:

COMPARISON OF LIMITS
Plan Type 2015 Limits 2016 Limits

Traditional* and Roth** IRA1

Contributions if 49 and younger $5,500 $5,500

Contributions if 50 and older $6,500 $6,500

401(k), 403(b), 457 & TSP2

49 and younger $18,000 $18,000

50 and older $24,000 $24,000

SIMPLE IRAs1

49 and younger $12,500 $12,500

50 and older $15,500 $15,500

SEP-IRAs & Solo 401(k)s1,2

Maximum deferral amount $53,000 $53,000

Compensation limit $265,000 $265,000

Employee compensation 
threshold

$600 $600

 *The deduction available to active participants in employer-sponsored retirement plans is 
phased out on a sliding scale for single taxpayers with modified adjusted gross income 
between $61,000 and $71,000, and for joint filers with modified adjusted gross income 
between $98,000 and $118,000.

**For Roth IRA, the contribution is phased out on a sliding scale for single taxpayers with 
modified adjusted gross income between $117,000 and $132,000, and for joint filers with 
modified adjusted gross income between $184,000 and $194,000. Contributions must be 
made from earned income. 

This material was prepared by MarketingPro, Inc., and does not necessarily represent the 
views of the presenting party, nor its affiliates. This information has been derived from 
sources believed to be accurate. Please note — investing involves risk, and past performance 
is no guarantee of future results. The publisher is not engaged in rendering legal, accounting 
or other professional services. If assistance is needed, the reader is advised to engage the 
services of a competent professional. This information should not be construed as investment, 
tax or legal advice and may not be relied upon for the purpose of avoiding any Federal tax 
penalty. This is neither a solicitation nor recommendation to purchase or sell any investment 
or insurance product or service, and should not be relied upon as such. All indices are 
unmanaged and are not illustrative of any particular investment.
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Meet Retirement Challenges Head On, continued on back page

Meet Retirement Challenges 
Head On

Gone are the days when you might stay with a single company for 
your entire career and retire with a nice pension. When it comes 
to having a secure retirement, many Americans are pretty much 
on their own. 

So what will your retirement be like? A lot depends on your 
ability to recognize and overcome the potential financial 
challenges you may face in the years ahead. 

Keep Tabs on Expenses
Your retirement budget may be a lot different from your budget 
while you’re working. You may have paid off your mortgage and 
eliminated most other debt, such as credit card balances and car 
loans. Plus, you won’t have commuting and other work-related 
expenses. However, costs to travel and pursue other hobbies, 
could actually increase and may be significant, at least in your 
early retirement years.

Keep in mind that health care may represent a substantial portion 
of your retirement spending, especially as you age, so plan 
accordingly. Longer life expectancies can make budgeting for 
health care costs one of your biggest challenges.

Balance Investment Risk
You want to be confident that your savings will last throughout 
your lifetime. However, investing too aggressively in retirement 
can be risky. Falling stock prices could cause your portfolio 
to suddenly lose value, leaving you with far less savings than 
you anticipated. Conversely, investing too conservatively could 
prevent your investments from earning returns that stay ahead 
of inflation. Finding the right balance between risk and potential 
return will be another challenge as you get ready to enter your 
new stage of life.

The Social Security Dilemma
Deciding when to begin receiving Social Security 
benefits can make a big difference in your retirement 
income. You can claim reduced benefits starting at 
age 62, but delaying benefits until your full retirement 
age (FRA) increases your benefit significantly. For 
each year after your FRA that you wait to collect, 
up to age 70, your annual benefit increases by 8%. 
Determining a claiming strategy can have a huge 
impact on your retirement income. A member of our 
team can help you review your options.

Asset Withdrawal
Choosing a withdrawal strategy that preserves your 
nest egg isn’t always easy. Market fluctuations and 
income taxes can take their toll on your portfolio if 
you don’t manage their impact. Holding several years’ 
worth of living expenses in a low-risk account is one 
strategy to consider.

Kevin Barbier
Trust & Investment 
Management Officer
CFP® Professional
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Professional Assistance
Retirement planning has its challenges. Preparing to meet them can put you 
in a better position to enjoy your retirement years. If you’re ready to review 
your portfolio, or if you would like to learn more about retirement strategies, 
contact Kevin Barbier, Trust and Investment Management Officer and 
CERTIFIED FINANCIAL PLANNER™ professional. 

Kevin is part of the CEFCU Wealth Management team and can provide 
sound, unbiased investment planning and management that follows the same 
standards that guide your Credit Union — looking out for your best interests. 
To schedule your appointment, call 309.633.3836 or 1.800.633.7077,  
ext. 33836 today.

Call Us Today!
CEFCU Investment Services
309.633.2571 or 1.800.356.7865, ext. 32571
Investments, College Savings Programs, 
Retirement Planning

309.633.7479 or 1.800.633.7077, ext. 37479
Life and Long-Term Care Insurance

CEFCU Wealth Management
309.633.3836 or 1.800.633.7077, ext. 33836
Investment Management, Retirement 
Planning, Estate and Financial Planning, 
Corporate Trustee, Living Trust  
Management, Estate Settlement

Private Member Group
309.633.7489 or 1.800.633.7077, ext. 37489

FR-1406217.1-0116-0218

CEFCU Investment Services & Wealth Management is a marketing name used by CEFCU. Securities sold, advisory services 
offered through CUNA Brokerage Services, Inc. (CBSI), member FINRA/SIPC, a registered broker/dealer and investment 
advisor. Trust services available through MEMBERS® Trust Company (MTC). CBSI and MTC are under separate contracts 
with the financial institution to make securities and trust services, respectively, available to members. Not NCUA/NCUSIF/
FDIC insured, May Lose Value, No Financial Institution Guarantee. Not a deposit of any financial institution. 

FR-1099166.1-0115-0217
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