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The SECURE Act: Changes & Opportunities for You
The Setting Every Community Up for Retirement 
Enhancement (SECURE) Act is now law. Here’s an 
overview of several key changes: 

	◆ Removed age limit for Traditional Individual 
Retirement Account (IRA) contributions: The 
age limit for Traditional IRA contributions has 
been eliminated. Now, you can continue to make 
contributions past age 70½ as long as you meet 
the earned-income requirement.1 Before the 
SECURE Act, you were required to stop making 
contributions at age 70½. 

	◆ Increased age for IRA Required Minimum 
Distributions (RMDs): The Act increases the 
age from 70½ to 72 for those individuals born on 
or after July 1, 1949. Those individuals are not 
required to begin an annual minimum distribution 
from their retirement account until the year they 
reach age 72, allowing their money to remain 
in a tax-deferred account for an additional 18 
months, providing greater flexibility for using their 
retirement income.2 

However, those individuals who have attained age 
70½ in 2019 would need to continue to take RMDs 
in 2020 and thereafter. 

	◆ Limits on Stretch IRAs: Under the new 
rules, distributions to non-eligible designated 
beneficiaries generally must be distributed by the 
end of the 10th calendar year anniversary of the 
account owner’s passing. Under the former law, for 
those who passed at the end of 2019, designated 

non-spouse beneficiaries could take 
distributions over their life expectancy.

The ten year limit does not apply to 
eligible designated beneficiaries 

such as the surviving spouse 
and minor child of the 

IRA owner.3

	◆ Part-time employees can participate in 
workplace retirement plans: Before the SECURE 
Act, retirement plans were generally not offered 
to employees who worked fewer than 1,000 hours 
per year. Now, part-time employees can participate 
in a workplace retirement plan if they have either 
worked 1,000 hours in one year or have worked at 
least 500 hours per year for three consecutive years.

For more insight on how the SECURE Act may 
impact you, contact CEFCU Wealth Management at 
1.800.356.7865, ext. 33836 or cefcu.com/wealth. 

If you’d like guidance to modify or start a retirement 
savings plan, contact CEFCU Investment Services at 
1.800.356.7865, ext. 32571 or cefcu.com/invest. 

This material was prepared by MarketingPro, Inc., and does not necessarily 
represent the views of the presenting party, nor their affiliates. This information has 
been derived from sources believed to be accurate. Please note — investing involves 
risk, and past performance is no guarantee of future results. The publisher is not 
engaged in rendering legal, accounting or other professional services. If assistance 
is needed, the reader is advised to engage the services of a competent professional. 
This information should not be construed as investment, tax or legal advice and 
may not be relied on for the purpose of avoiding any Federal tax penalty. This is 
neither a solicitation nor recommendation to purchase or sell any investment or 
insurance product or service, and should not be relied upon as such. All indices are 
unmanaged and are not illustrative of any particular investment. 

Citations.

1 -§114 in Title V Revenue Provision of Division O (“Setting Every Community Up for 
Retirement Enhancement”) of the Further Consolidated Appropriations Act, 2020. 

2 - §401 in Title V Revenue Provision of Division O (“Setting Every Community 
Up for Retirement Enhancement”) of the Further Consolidated Appropriations 
Act, 2020. 

3 - Eligible Designated Beneficiary is defined as: (1) spouse, (2) minor child of IRA 
owner, (3) disabled beneficiary as defined in section 72(m)(7) of the IRS Code, 
(4) chronically ill beneficiary as defined in section 7702B(c)(2) of the IRS Code, 
and (5) an individual not described in items 1-4, who is not more than 10 years 
younger than the IRA owner. §401 in Title V Revenue Provision of Division O 
(“Setting Every Community Up for Retirement Enhancement”) of the Further 
Consolidated Appropriations Act, 2020. 

CEFCU Investment Services & Wealth Management is a marketing name used by 
CEFCU. The CEFCU Investment Services Advisors are registered representatives 
of CUNA Brokerage Services, Inc. Securities sold, advisory services offered 
through CUNA Brokerage Services, Inc. (CBSI), member FINRA/SIPC, a 
registered broker/dealer and investment advisor. CBSI is under contract with 
the financial institution to make securities available to members. Trust services 
available through Members Trust Company, a federal thrift regulated by the Office 
of the Comptroller of the Currency. Not NCUA/NCUSIF/FDIC insured, May 
Lose Value, No Financial Institution Guarantee. Not a deposit of any financial 
institution. This piece is for educational purposes only and is not intended to 
provide legal, accounting or other professional advice and should not be relied on 
for the purpose of avoiding Federal tax requirements. For individual advice, please 
contact the appropriate planning professional. 

FR-2931285.1-0120-0222

https://www.cefcu.com/wealth
https://www.cefcu.com/invest


Life Insurance Options
If you’re considering 
purchasing a life insurance 
policy, here’s an overview of 
the most common options:

Whole life insurance
This covers your entire life (not just a portion or “term” 
of it). Whole life policies also tend to cost more than term 
policies because the premiums build cash value and add to 
the death benefit payout to beneficiaries. 

Term insurance
Rather than covering your whole life, term insurance 
covers a pre-determined portion of your life. If you pass 
within that term, your beneficiaries receive a death benefit. 
Simply put, term insurance allows you to purchase more 
coverage for less money, but it does not grow cash value.

Variable life insurance 
Variable life insurance is a permanent policy with an 
investment component. The policy has a cash value account 
that’s invested into “subaccounts,” like money market funds, 
bonds or stocks. This policy gives you a bit more control, as 
the value and death benefit depend on the performance of 
the subaccounts. So, it involves investment risk, impacting 
the death benefit upon the policyholder’s passing. 

Universal life insurance
Universal insurance is a permanent policy that provides 
access to cash values, which can build up tax-deferred. 
You can choose the amount of coverage you want and can 
increase or decrease the amount as needs change (subject 
to minimums and requirements). There is also some 
flexibility in determining how much of the premium goes 
toward the insurance and investment portions.

Which policy is right for you? 
To help you choose a policy that will work best for you, 
contact a CEFCU Investment Services Representative. 
You can meet with a Representative by phone, online, 
or in-person at most Member Centers. To schedule 
a no-obligation appointment, call 309.633.2571 or 
1.800.356.7865, ext. 32571, or go to cefcu.com/invest. 

This material was prepared by MarketingPro, Inc., and does not necessarily represent the 
views of the presenting party, nor their affiliates. This information has been derived from 
sources believed to be accurate. Please note - investing involves risk, and past performance is 
no guarantee of future results. The publisher is not engaged in rendering legal, accounting or 
other professional services. If assistance is needed, the reader is advised to engage the services 
of a competent professional. This information should not be construed as investment, 
tax or legal advice and may not be relied on for the purpose of avoiding any Federal tax 
penalty. This is neither a solicitation nor recommendation to purchase or sell any investment 
or insurance product or service, and should not be relied upon as such. All indices are 
unmanaged and are not illustrative of any particular investment.

Advisor Spotlight: 
Meet the Team

Andrew Felix
Financial Advisor
afelix@cefcu.com

Carl Gomez
Financial Advisor

cgomez@cefcu.com

Chris Jackson
Financial Advisor

cjackson@cefcu.com

Joni Hootman
Financial Advisor, CRPC®

jhootman@cefcu.com

Leah Farraher
Financial Advisor

lfarraher@cefcu.com

Roger Phillis
Financial Advisor

rphillis@cefcu.com

Saul Juarez
Financial Advisor

sjuarez@cefcu.com

Darrell Quast
Financial Advisor

dquast@cefcu.com

https://www.cefcu.com/invest
mailto:afelix%40cefcu.com?subject=
mailto:cgomez%40cefcu.com?subject=
mailto:cjackson%40cefcu.com?subject=
mailto:jhootman%40cefcu.com?subject=
mailto:lfarraher%40cefcu.com?subject=
mailto:rphillis%40cefcu.com?subject=
mailto:sjuarez%40cefcu.com?subject=
mailto:dquast%40cefcu.com?subject=


Do You Need An Estate Plan?
Estate planning is not just for the wealthy

It doesn’t matter if you own a mansion or a motor home, 
when you pass you leave behind an estate. An estate is any 
tangible property you own (such as real estate, antiques, 
artwork, vehicles, collectibles, jewelry, etc.), investments, 
and more. 

Why an estate plan and not just a will? 
First, only about half of Americans have a will1, and it’s 
a relatively simple document that sets forth your wishes 
regarding the distribution of property. An estate plan 
goes much deeper than a will. Upon one’s passing, an 
estate plan can help save your family money on taxes, 
avoid potential probate court costs (which can delay asset 
distribution), and eliminate possible family disputes with 
regard to your assets and legacy wishes.

Do I need an estate plan?
Here are a few key questions to ask:

1.	 Do you have children?

2.	 What types of assets do you have?

3.	 Do you have a retirement account, like a 401(k), 403(b), 
or Roth IRA?

4.	 Is privacy important to you?

5.	 Would you like assets to go to charities?

6.	 Do you own a business? If so, have you thought about 
succession planning?

7.	 Are you nearing or in retirement?

8.	 Are there special circumstances to consider, such as 
blended families or families with special needs?

If you answered YES to any of these questions, developing 
an estate plan would be a good step to take. 

Where do I begin? 
Kevin Barbier, Trust and Investment Officer and 
CERTIFIED FINANCIAL PLANNER™ professional, has 
over 20 years of experience. He can work with you, your 
family members, your attorney, accountant, and other 
trusted advisors to help you develop an estate plan that fits 
what’s important to you.

For more information or to schedule an appointment, 
call 309.633.3836 or 1.800.356.7865, ext. 33836, or go 
to cefcu.com/wealth.

Citations.

1 - caring.com/caregivers/estate-planning/wills-survey/ [2019]

THE IMPORTANCE OF  
ESTATE PLANNING

MYTH: It’s only for the wealthy.

FACT: All your assets matter.

MYTH: It’s only about your money.

FACT: Estate planning protects your 
assets AND your legacy.

MYTH: I’m too young to have an 
estate plan.

FACT: Regardless of age, anything 
you own is an asset and is worth 
protecting for the people in your life.

MYTH: Everything will be covered 
in my will.

FACT: A will only covers the 
distribution of your assets. Estate 
planning can save your family money 
on taxes, avoid probate, and more.

Kevin Barbier
Trust & Investment 
Management Officer
CFP® Professional

https://www.cefcu.com/wealth
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Personal Banking Options, too!

If you need a full range of wealth 
management services, a member of CEFCU’s 
Private Member Group can meet with 
you at your office or home — whichever 
is most convenient for you. Services 
include facilitating:

	◆ Personal lines of credit

	◆ Jumbo or specialized mortgages

	◆ Construction financing

	◆ And, much more!

Brad Schupp, CEFCU’s Private Member 
Group manager, has over 25 years 
of experience serving members with 
diverse financial needs. Contact Brad at 
309.633.7489 or 1.800.356.7865, ext. 37489 
or at bschupp@cefcu.com.

Call Us Today!
CEFCU Investment Services
309.633.2571 or 1.800.356.7865, ext. 32571
Investments, College Savings Programs, 
Retirement Planning

CEFCU Wealth Management
309.633.3836 or 1.800.356.7865, ext. 33836
Investment Management, Retirement 
Planning, Estate and Financial Planning, 
Corporate Trustee, Living Trust  
Management, Estate Settlement

Private Member Group
309.633.7489 or 1.800.356.7865, ext. 37489

mailto:bschupp%40cefcu.com?subject=

